WOOLWICH
Woolwich Girls Minor Hockey Association

Team Staff Application — 2013 - 2014

My personal information:

Name:

Address:

City: Postal Code:
Email:

Home Phone: Cell Phone:

| am interested in the following:

Position: O Head Coach O Assistant Coach O Trainer 0 Manager O Staff
Division: O Rookie O Novice O Atom O Peewee O Bantam O Midget
Level: O Local League O Rep

Will you have a daughter eligible to play on this team? O Yes O No

My qualifications:

Coaching Level: [0 Hockey Canada Initiation Program (CHIP) [ NCCP Coach Stream

0 NCCP D1 O Other
Certification # (if known): Expiry Date:
Trainer Level: O HTCP Level 1 O HTCP Level 2

0 NCCP D1 O Other
Certification Number (if known): Expiry Date:

Speak Out or Respect in Sport Certification: [ Yes Certification #:

My prior experience

Year Association Division Level Position
(Woolwich Wild, etc.) (Novice, Atom, etc.) | (LL, BB, B, etc.) | (Head Coach, Asst, etc.)
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My references:

If you are applying for the first time, or if you have been a team staff member for less than two years, please provide
three references (excluding any proposed staff) who would be able to comment on your experience, qualifications
and suitability for the position.

Name Address Phone #

My coaching strengths:
1.
2.
3.

My coaching philosophy:

My expectations for the upcoming season:

Other comments:

Police Check:

All team staff must have a police check (Vulnerable Sector Records Check) every three years. If this is your first year
with Woolwich Wild, you are required to obtain one. If you have been a member of a Woolwich Wild team staff and
your last police check with us was three years ago, you will be required to obtain a new one. As you are a volunteer
with the Woolwich Girls Minor Hockey Association, you are entitled to a discounted fee for this police check.

Agreement to policies and procedures:

If accepted to a Woolwich Girls Minor Hockey Association (WGMHA) team staff position, | agree to abide by the
policies, procedures and guidelines set out by the WGMHA, the Ontario Women’s Hockey Association (OWHA) and
the League in which my team belongs. | agree to upgrade my certification and obtain a police check (Vulnerable
Sector Records Check) as required. | understand interviews may be requested and selection will be based on
experience, philosophy, expectations, feedback from references and feedback with respect to any previous team
staff positions. | understand all team staff must be approved by the WGMHA Executive.

Name: Signature: Date:

Return to:

Please return your completed application to Jacinta Faries c/o Woolwich Wild Office (#3) @ WMC or by email to
jfaries@rogers.com. All applications for the Head Coach position should be returned by: May 1, 2013 for Rep team
applications; June 1, 2013 for Local League team applications.
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